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Board members implement diversity

(1) Board Diversity Policy

The overall composition of the board of directors shall be taken into consideration in the selection of the company's directors. The
composition of the board of directors shall be determined by taking diversity into consideration and formulating an appropriate policy
on diversity based on the company's business operations, operating dynamics, and development needs. It is advisable that the policy
include, without being limited to, the following two general standards:

1. Basic requirements and values: gender, age, nationality, and culture.

2. Professional background (such as law, accounting, industry, finance, marketing, or technology), professional skills, and industry

experience. Members of the board of directors should generally possess the knowledge, skills, and character necessary to perform

their duties. As a whole, the board should possess the following competencies:

1. The ability to make | 2. Accounting and financial analysis | 3. Business management | 4. Crisis management ability.
judgments about operations. | ability. ability.

5. Knowledge of the|6. An international  market | 7. Leadership ability. 8. Decision-making ability.
industry. perspective.

(2) Implementation of Board Diversity Policy

The current directors of the company are composed of 7 directors, three of whose nationality is Malaysia and four of whose nationality is
the Republic of China. Directors have rich accounting, finance, and other expertise in the relevant industry. Directors understand this company

and its industry, so they can supervise the operation of the company, with directors exerting different expertise in various fields.

Core Competences: (A) The ability to make judgments about operations; (B) Accounting and financial analysis ability; (C) Business
management ability; (D) Crisis management ability; (E) Knowledge of the industry; (F) An international market perspective; (G) Leadership

ability; (H) Decision-making ability.

. . . Age Core competense

Title Name Nationality | Gender 3140 | 41~50 [ 5160 | (A [ B) ] © | D) | ® | & | @ | @)

Director Eng Synergy Mana.gement Sdn'. B.hd. Malaysia M v i i v v v v v v v | v
Legal representative: Eng Kai Pin

Director Surging Succe.ss Sdn. Bhd'. ’ Malaysia M v i i v v v v v v v | v
Legal representative: Eng Kai Jie

Director Liao Wei Chuan R.0.C M - - v v | I v | Vv v v v |V |Y

Director Chang Ming Huang R.0.C M - v - v | v v v v v v | v




Independent Director Chou Chih Yuan R.O.C - v - v | v v v v v v | v
Independent Director Huang Chi Jui R.0.C M v - - ViviIiviI|IvYI v v v |Y
Independent Director Tay Puay Chuan Malaysia - - v v - v v v v v | v

= 31-40 Years
= 41-50 Years
51-60 Years

Gender

= Male

= Female

(3) The specific management objectives of the diversity of the board of directors and their achievement are as follows :

Management Perspective

Achievement

The number of directors who also serve as company managers shall not exceed one-third of the number of directors achieved

Professional knowledge and skills achieved
The number of independent directors exceeds one third of the number of directors achieved
Board members include at least one female director unacommpolished

*Note: Reasons for Not Achieving Gender Diversity on the Board and Corresponding Measures

According to the regulations of the Financial Supervisory Commission, starting from 2024, listed companies must appoint at least one director of a different gender when the board of directors is re-elected

upon the expiration of their term. As for the current composition of the company's board of directors, there are no female directors, which does not comply with the aforementioned regulation.

The current term of the Board of Directors runs from June 2022 to June 2025. During the nomination and selection process for this term, it was taken into consideration that the Company operates in the
traditional furniture manufacturing industry in Malaysia, which has long been male-dominated. As such, there is a relatively limited pool of female candidates with the necessary industry expertise, practical

experience, and qualifications required for the role of director, resulting in the absence of female board members.

Nevertheless, the Company fully recognizes the importance of gender balance in enhancing the quality of board decision-making and promoting sustainable corporate development. Moving forward, the
Company will continue to strengthen the diversity of the Board's composition and has already included gender diversity as one of the key considerations in the director nomination process. It is expected
that during the 2025 board re-election, the Company will appoint at least one female director with professional competence and industry experience, and will gradually work towards the goal of having at

least one-third of board seats held by women, thereby demonstrating the Company’s commitment to gender balance and sound corporate governance..




