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Remuneration Committee

The term of the Remuneration Committee commences from June 29, 2022 and ends on June 28,

2025.

Details of the professional qualifications and experience of the Remuneration Committee are:

Title Name Professional qualifications and experience
Indeoendent Tay Puay Chuan is a Malaysian citizen. He holds a Bachelor of
Dire(r:)tor Tay Puay Chuan |[Laws with Honours from the University of London, UK is a lawyer

in service; and is the founder of Tay Puay Chuan & Co.
Independent Mr. Chou Chih Yuan is a Taiwanese. He graduated from the Chang
Dire(r:)tor Chou Chih Yuan|[Jung Christian University, Bachelor of Accounting. He is a Founder

of J & C Certified Public Accountant currently.

Mr. Huang Chi Jui is a Taiwanese. He graduated from the Tamkang
Independent S L . . X

. Huang Chi Jui ||University, Bachelor of Accounting. He is a Favorable Business

Director

Partner CPAs currently.

For the current fiscal year (2022) ending May 31, 2023, the Compensation Committee held a total of

5 meetings, with all members in attendance. The 2nd and 3rd term meeting held 1 and 4 meetings
respectively. The attendance of Remuneration Committee is as below:

Number of Number of Rate of Actual
Title Name Actual Delegate Attendance (%) Note
Attendance Attendance
3rd Term of the Remuneration Committee Members
I“g?f:g‘tii“t Tay Puay Chuan 5 0 100% 2022.06.29 Re-elected
I“g?f:g‘tii“t Chou Chih Yuan 4 0 100% 2022.06.29 New
I“g?f:g‘tii“t Huang Chi Jui 4 0 100% 2022.06.29 New
2nd Term of the Remuneration Committee Members
I“g?f:g‘tii“t Oun Lek Wee 1 0 100% 2019.06.27 Dismissal
Independent 2019.06.27 Elected
Difector Liao Wei Chuan 1 0 100% 2022.06.29 Elected as
Director

Note: The company re-elected directors (including independent directors) on June 29, 2022. The Audit

Committee convened twice before the re-election and 4 times after the re-election.

The important resolutions of the Remuneration Committee:

Date

The important Resolutions

The opinions of
independent
directors




22/03/2022 The Distribution of 2021 Employee and Director | No opinion
remuneration.

08/07/2022 Select the convener of the Remuneration Committee and | No opinion
the chairman of the meeting.
Fix monthly remuneration for Independent Director, | No opinion
Chou Chih Yuan.
Fix monthly remuneration for Independent Director, | No opinion
Huang Chi Jui.
Fix monthly remuneration for Independent Director, Tay | No opinion
Puay Chuan.
The proposal of “Performance assessments and salary | No opinion
adjustment of Directors and managerial officers” for the
year 2022 Jan— June.

09/11/2022 Performance assessments of Directors and managerial | No opinion
officers for the year 2022 July— December.

21/03/2023 The Distribution of 2022 Employee and Director | No opinion
remuneration.

11/05/2023 The proposal of “Performance assessments and salary | No opinion

adjustment of Directors and managerial officers” for the
year 2023.




