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Board Members Implement Diversity

(1) Board Diversity Policy

The overall composition of the board of directors shall be taken into consideration in the selection of the Company's directors. The composition
of the board of directors shall be determined by taking diversity into consideration and formulating an appropriate policy on diversity based on the
company's business operations, operating dynamics, and development needs. It is advisable that the policy include, without being limited to, the
following two general standards:

1. Basic requirements and values: Gender, age, nationality, and culture.
2. Professional knowledge and skills: A professional background (e.g., law, accounting, industry, finance, marketing, technology), professional

skills, and industry experience.

Each board member shall have the necessary knowledge, skill, and experience to perform their duties; the abilities that must be present in the

board as a whole are as follows:

1. The ability to make judgments about operations.
Accounting and financial analysis ability.
Business management ability.
Crisis management ability.
Knowledge of the industry.
An international market perspective.

Leadership ability.
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Decision-making ability.

(2) Implementation of Board Diversity Policy

(A) Ability to make operational judgements; (B) Ability to perform accounting and financial analysis; (C) Ability to conduct management
administration; (D) Ability to conduct crisis management; (E) Knowledge of the industry; (F) An international market perspective; (G) Ability to Lead;
(H) Ability to make policy decisions.



Age Core competense
Title Name Nationality Gender
31~40 | 41~50 | 51~60 | (A) | B) | (©) | @) | B) | ®) | (G)
Director Eng Kai Pin Malaysia M 4 - - 4 VIV | v |V IV |V v
Director Eng Kai Jie Malaysia M v - - v - 4 v | vV | vV | YV v
Director Liao Wei Chuan R.O.C M - - v v v v v v | v - v
Director Chang Ming Huang R.O.C M v - - 4 v v v v | v - v
Independent Chou Chih Yuan R.O.C M - v v v v vv]|v]| v |V
Director
I t
ndependen Huang Chi Jui R.O.C M v - - viviviviviv|iv|v
Director
Independent .
. Tay Puay Chuan Malaysia M - - v 4 - v v v | v -
Director

(3) The specific management objectives of the diversity of the board of directors and their achievement are as follows :

Management Perspective Achievement

The number of directors who also serve as company managers shall not
exceed one-third of the number of directors

Professional knowledge and skills achieved
The number of independent directors exceeds one third of the number
of directors

Board members include at least one female director unacommpolished

achieved

achieved




