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Remuneration Committee

The term of the committee is three years from 27 June 2019 until 26 June 2022.

The remuneration committee meeting 3 times in 2021 and as of 31 May 2022. Details of the
attendance of the Audit Committee are:

Number of Number of Rate of Actual
Title Name Actual Delegate Attendance (%) Note
Attendance |[Attendance )
Independent 0
Director Tay Puay Chuan 3 0 100% —
Independent Oun Lek Wee 3 0 100% -
Director
Independent Liao Wei Chuan 3 0 100% B
Director

The important resolutions of the Remuneration Committee:

Date The important Resolutions The opinions of
independent
directors

22/03/2021 1 To adopt the Distribution of 2020 Employee and No Opinion

Director remuneration.
06/11/2021 1 | To adopt the “Measures for Employee Stock No Opinion
Subscription.
2 | To adopt the proposal of the manager and employees’ No Opinion
subscription of new shares.
3 | Performance assessments of Directors and managerial No Opinion
officers for the year 2021 July— December.

22/03/2022 1 | To adopt the Distribution of 2021 Employee and Director | No opinion

remuneration.




