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Article 1 Set the purpose and basic ethic code

To ensure the Board of directors, supervisors and managers are compiled with the
ethical standard and also the company stakeholders are aware of the company s
ethical standard, the company has to refer to the ethical code of conduct reference
used by listed company to set their company’ s guidelines. It is mandatory to
follow the company guidelines. Every listed company should refer to the ethic code
and relevant regulations to set the ethical code of conduct. The ethical code of
conduct can be set respectively toward different managers.

Article 2 For whom to apply

[t is included Chief Executive Officer (CEO) and anyone who has equivalent position;
manager and who has equivalent position and other who has involved in company
management and authority to sign off.

Article 3 To avoid conflict of interest

The company directors or managers are required to perform their duties in good
faith and effective manner. Besides, they are prohibited to make used of their
position in the company caused an undue advantage which obtained by themselves,
spouse or second-degree relatives. Moreover, the company directors or managers
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should initiatively explain the possibility of potential conflict of interest when
there 1s interrelated transaction such as loan borrowings, be bank loan guarantor,
major assets transaction or sales and purchase transaction involved with the
company that related to the top management

Article 4 To avoid self-interest

The company directors or managers are not allowed to do as following:

(1) Access through company assets, data information or take advantage of their
position to create their self-interest opportunity;

(2) Access through company assets, data information or take advantage of their
position to gain their self-interest;

(3) Compete with company to take down the projects. In contrast, when the
company has higher chances to get profit, the company directors or managers
are responsible to increase the legal earning as much as the company can.

Article 5 Duty of confidentiality

The company director or managers should have the duty of confidentiality on
information of the company, buyers and suppliers except they get the authority or
required by law regulation to make public announcement. The information to keep
confidential are including all the undisclosed information that possibly caused
damages/losses towards the company or buyers after the leakage of confidential
information or know by competitors.

Article 6 Fair trading

The company directors or managers should equally handle buyers, suppliers,
competitors and employees. They should not get improper profit by obtain the data
information through the data manipulation, hide of data, abuse of their position
and mispresenting for the major projects or undergo unfairness trading transaction.
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Article 7 Safeguard and appropriately used of fixed assets

The company directors and managers are responsible to safeguard the fixed assets
and ensure it has effectively used for business purpose.

Article 8 Compliance of law regulation

The company directors or managers should comply to the law and regulation of
company acts, securities exchange act and other relevant to company regulate
activities.

Article 9 Whistle blowing

The company should enforce the moral value and encourage the staff who suspect or
expose any kind of information or activity that is deemed i1llegal, unethical or
not comply to the ethical code of conduct within the organization, report to
manager, internal audit manager or any suitable person. He or she has to provide
sufficient information for the company to take remedy action. To encourage
employees to report violations companies should establish a specific whistle
blowing system that allows anonymous reporting. The company shall handle the
reports 1in confidential manner and also let the employees to know that the
prosecutors will be well-protected.

Article 10 Punishment

Whenever the company director or manager has offense on the violation of ethical
code of conduct, the company shall take action according to the company guidelines
and immediate make announcement in market observation post system including the
information of violation date, violation matter, breach of guideline and action
taken by the company. In the event of punishment due to violation of guideline,
the violator may lodge a complaint or appeal in accordance to the guideline.
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Article 11 Exemption on the guideline

When the company director or manager found the necessity to waive the guideline,
they should go through resolution in the board meeting and subsequently make
announcement in market observation post system including the resolution date, any
objections or opinion of independent director, effective date of the exemption,
reason to waive and exemption guideline. The shareholders have the right to
evaluate the appropriateness of the director resolution in the view of protect
the company to restrain any suspicious exemption as well as ensure the exemption
guideline are appropriate to the internal control.

Article 12 Disclosure

The company shall disclose the ethical code of conduct on its website, annual
report, prospectus and market observation post system. Any amendment shall update
accordingly.

Article 13 Execution

The ethical code of conduct shall execute after pass through in BOD meeting and
report to shareholders’ meeting. Any amendment shall update accordingly.



